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Liberty Corporate

Income Protection Plan

The Income Protection Plan (IPP) provides a scheme member with a monthly income,
in the event of them becoming disabled and unable to work.

Features of the Income Protection
Plan (IPP)

How does the Income Protection Plan work?

The IPP benefit pays an income to the disabled
Member, which is based on his/her plan salary as
defined in the IPP policy.

The first payment will be made after the waiting
period selected on the plan.

The waiting period is defined as the period of time
that will elapse between the date of impairment
and the payment of the first monthly disability
benefit.

Once a disabled member has started receiving their
monthly disability benefit, this benefit may escalate
annually at the lesser of the selected escalation rate
and the rate of inflation (Consumer Price Index) at
the escalation date.

The escalation date is defined as the annual
anniversary of the date at which the first monthly
disability payment was made.

A continuation option allows members, who are
not in receipt of an IPP benefit, to continue their
disability income cover after leaving the scheme
with minimal or no underwriting.

IPP can be offered both as a stand-alone,
unapproved benefit on a Corporate Insured Series
scheme, or as part of a Corporate Selection
retirement scheme.

Income Protection cover options

1.Reducing IPP benefits

An income equal to 100% of plan salary is payable for
a period of two years, after which the replacement
ratio reduces to 75% of plan salary. This payment is
subject to the maximums stated under each of the
assessment options below.

2. Level IPP benefits

An income equal to 75% of plan salary is payable
subject to the maximums stated under each of the
assessment options below.

3. Limited Term IPP

A Limited Term IPP is available under the occupational
assessment option which pays an income equal to
75% of plan salary for a specified maximum period of
2 years. This option is subject to a 3 month waiting
period which is included in the period of payment.
Limited Term IPP can be combined with a Capital
Disability benefit payable 2 years after the date of
disability.

Both Reducing and Level IPP offer escalation options.
An escalation option is not offered on the Limited
Term IPP.




Occupational vs. Progressive assessment options

IPP benefits can be accessed on the basis of
occupation or severity of impairment (progressive),
depending on which option the employer selects.

1. Occupational IPP

Occupational IPP covers a member against the

risk of becoming temporarily or permanently
occupationally disabled in terms of the “own or
reasonable occupational disability” definition below.
Occupational IPP provides a level, reducing or limited
term income benefit.

The monthly income benefit payable is calculated as a
percentage of plan salary.

Maximum cover
IPP cover may not exceed:

* R115 000 per month for level or limited term IPP

« 100% of plan salary for the initial 24 months
ofclaiming and 75% of plan salary thereafter for
reducing IPP but subject to a maximum R15 0oo
per month at any time.

When will cover cease?

Cover will cease on the earliest of the date of:

« Discontinuance of the member’s membership in
the scheme; or

« Death of the member; or

e Recovery so that the member is no longer
occupationally disabled; or

» The member reaching the scheme’s retirement age;
or

e The member attaining age 65.

e After 2 years from the date of claim for limited term
IPP.
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2. Progressive IPP

Progressive IPP pays a monthly income in the event
of a member becoming temporarily or permanently
disabled or permanently impaired. The level of the
monthly benefit can be selected from one of two
benefit scales, i.e. level or reducing.

Maximum cover
IPP cover may not exceed:

» R115 0ooo per month for level or limited term IPP

* 100% of plan salary for the initial 24 months
ofclaiming and 75% of plan salary thereafter for
reducing IPP, but subject to a maximum R15 ooo
per month at any time.

When will cover cease?
Cover will cease on the earliest of the date of:

» Discontinuance of the member’s membership in
the scheme; or

« Death of the member; or

» Recovery so that the member is no longer impaired
or disabled; or

» The member reaching the scheme’s retirement age;
or

» Leaving the service of the employer where a partial
impairment benefit is paid ; or

« 2 years from date of claim where a partial
impairment benefit is being paid; or

e Termination of the scheme where a partial
impairment benefit is being paid; or

» The member attaining age 65.

For your ease of reference, “own or reasonable
occupational disability”, “total disability” and
“impairment” is defined below:

» Own or reasonable occupational disability means
incapacity arising from bodily injury, illness,
disease or surgical operation that resulted in the
member being totally and permanently disabled

and incapable of performing the duties of the
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member’s own occupation, or of any reasonable
occupation for which they could be expected to
become suited, taking into account their education,
previous training, abilities and work experience.

« Total disability means incapacity arising from bodily
injury, illness, disease or surgical operation leaving
the member continuously and wholly incapable of
engaging in any occupation for remuneration or
profit.

« Impairment means any bodily injury, illness, disease
or surgical operation that has stabilised sufficiently
over a period of time to allow optimal tissue
repair and is unlikely to change in spite of further
medical or surgical treatment. The percentage
of the impairment benefit is based on the Whole
Person Impairment principle (WPI), where the
benefit payable is dependent on the severity of the
impairment. The WPI will be evaluated using the
latest American Medical Association (AMA) guides
to the evaluation of permanent impairment.

Employer Retirement Contribution Waiver*

Should an employer select the Employer Retirement
Contribution Waiver option, then in the event of an
admission of a claim for occupational disability, the
employer’s retirement contribution will continue as if
recurring contributions and any contractual escalation
thereon were to continue to be paid. This will continue
until the earliest of:

« The affected member reaching the scheme’s
retirement age; or

« Attaining age 65; or

e The memberis no longer considered occupationally
disabled; or

« Death of the member; or

e Cover will end when a member’s other income
disability benefits cease.

*Note that this benefit is no longer available to a new
scheme or as a new benefit on an existing scheme.

Maximum Cover
The contribution waiver may not exceed the lesser of:

« In respect of a salary-based scheme, the specified
employer retirement contribution; or

e 20% of the plan salary

e In respect of Rand-based schemes, the total
employer contributions; or

¢ R 24 000 per month.

Contribution and Premium Waiver

The Contribution and Premium Waiver is an enhanced
version of the Employer Retirement Contribution
Waiver and is intended to cover not only the
employer’s retirement contribution, but also the
premiums in respect of risk benefits.

The employer selects a percentage of plan salary or
fixed Rand amount, which will escalate on the same
terms as the IPP benefit. The employer will utilise this
amount to defray its retirement contributions and risk
benefit premiums in respect of the disabled member.

This means that, in the event of an admission of

a claim for occupational disability, the employer’s
retirement contributions and risk premiums will
continue as if recurring contributions and any
contractual escalation thereon were to continue to be
paid.

The Contribution and Premium Waiver is an
unapproved benefit and is available for selection
where any of the other main Income Protection Plan
benefits (Level, Reducing and Limited Term) has been
selected.

Payment of the Contribution and Premium Waiver will
continue until the earliest of:

e The member is no longer occupationally disabled;
or

» The affected member reaching the scheme’s retire-
ment age; or

» The member attaining age 65; or

» Death of the member; or

e The member leaving the scheme; or

« Cover will end when a member’s other income dis-
ability benefits cease.

Maximum Cover
The premium waiver may not exceed the lesser of:

» The specified waiver percentage on salary-based
schemes;

e The specified Rand amount on Rand based
schemes;

» The Rand maximum of R24,000 per month; or

* A maximum of 35% of plan salary.



Health Premium Waiver

The Health Premium Waiver offers employers and
employees peace of mind when it comes to their
families’ medical aid contributions in the event of
disability.

The Health Premium Waiver will cover the total
medical aid contribution in respect of a member

and his/her family, provided that the member is the
principal member on the employer’s sponsored or
subsidised medical aid scheme. The benefit is payable
for a maximum period of 24 months in the event

of disability, as defined under the current limited term
Income Protection Plan benefit.

The Health Premium Waiver is an unapproved
benefit and can be offered along with any existing
Income Protection Plan (IPP) benefit

Payment will continue until the earliest of:

e The member is no longer occupationally disabled;
or

« The affected member reaching the scheme’s retire-
ment age; or

« The member attaining age 65; or

e Death of the member; or

e The member leaving the scheme; or

« Payment of the member’s income disability benefit
in terms of any other IPP benefit ceases, or

« 24 months, including the waiting period.

Maximum Cover

The amount of the Health Premium Waiver is
limited
to the lesser of:

« The contribution in respect of the member
and his/her family to any registered medi-
cal aid scheme, and

e The Rand maximum of R5,000 per month.

Income Protection Plus

The IPP Plus Benefit is an extra amount contributed
to the member’s retirement fund to compensate
them for the loss of retirement funding which is
caused by the difference between any escalation of
benefit which the IPP Plan has, and the plan salary
increase which the member would have received had
they not become disabled.

The IPP Plus Benefit commences after 24 monthly
disability income payments have been made and is
calculated on the basis of one-ninth of each disability
income payment.

Exclusions

Please consult the table of exclusions listed as part of
the Benefit Parameters brochure.

Terms and conditions

Please refer to the Benefit Parameters brochure for

terms and conditions relating to the payment of IPP
benefits.

A quotation for IPP cover will contain full details

of the any waiting period, escalation rate and their

associated charges, under the Summary of Benefits
section.

IPP benefits will only be granted if Liberty Corporate
accepts the claim as valid.




Disclaimer page

This brochure has been designed to provide you with more
information on your chosen Liberty product. Throughout this
brochure, you will find information about the product features as
well as other services offered by Liberty, which will help you to
take control of your life.

The information contained in this document does not constitute
advice by Liberty. Whilst every attempt has been made to ensure
the accuracy of the information contained herein, Liberty cannot
be held responsible for any errors that may occur. If there are any
discrepancies between this document and the contractual terms
or, where applicable, any fund rules, the latter will prevail.

If you wish, you can also go to liberty.co.za and find out more
about the additional Liberty products. From the website, you can
also attain information about the other brands within the Liberty
Group of Companies, our CSl initiatives (graduates programmes,
our contribution to the environment and the Liberty Learning
Channel, to name a few) and have access to our online store,
wealthgear.co.za.

The brochure was printed on Sappi Triple Green in order to
reduce our impact on the environment. Sappi Triple Green paper
is manufactured according to three environmental pillars: a
minimum of 60% of the pulp used in the production of this paper
is sugar cane fibre, which is the material remaining after raw
sugar has been extracted from sugar cane; the bleaching process
is elemental chlorine-free (ECF), and the remaining pulp used in
the production process comprises wood fibre, which is obtained
from sustainable and internationally-certified afforestation,

using independently-audited chains of custody. The Liberty
Group of Companies supports the work of the Forest Stewardship
Council (FSC), which is an international non-profit organisation,
who work towards ensuring that forests around the world are
managed to protect wildlife habitat and respect the rights of local
communities.

Should you require any additional information, please contact
Liberty directly on 0860 456 789 or visit our head office at
the Liberty Life Centre, 1 Ameshoff Street, Braamfontein,
Johannesburg.

Liberty is an Authorised Financi
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Please recycle. This brochure has been printed in
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